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CEnglish translation of remarks delivered on behalf of UNESCO by David Adams 
Original Russian version is attached)

The Global Movement for a Culture of Peace:
From the International Year to the Decade

Moscow, 2 March 2001

Honored Chairman of the Russian Federal Commission for UNESCO 
Honored Rector,
UNESCO Chairs,
Dear Friends and Colleagues,

I am very pleased to represent the Director-General of UNESCO at this important 
meeting today on the culture of peace in Russia, in which we consider the 
accomplishments of the International Year for the Culture of Peace and the perspecti 
for the Decade that now follows.

On 13 September 1999, the General Assembly of the United Nations adopted a 
landmark resolution, the Declaration and Programme of Action on a Culture of Peace. 
The General Assembly recognized that peace is more than the absence of armed conflict 
- it is a state of social justice in which all of the roots of war are replaced by the values 
and behaviours of a culture of peace. This can be visualized by a table showing the eight 
qualities of a culture of war and violence on one side and those of the culture of peace 
and non-violence on the other:
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iCulture of War and Violence Culture of Peace and Non-violence !
ipower based on a monopoly of force1. education for culture of peace at all levels • 

leading to management through dialogue, 
negotiation and cooperation

j

exploitation of people and nature equitable sustainable development2.
utt universal human rightsu3.

;i male domination equality of women and men4.i

3 authoritarian social structure participatory democracy5.1
tolerance and solidarity6. enemy imagesI
free flow and sharing of informationsecrecy and propaganda7.

disarmament8. armament

With this in mind, the General Assembly called for a programme of action with 
eight domains that correspond to those in the chart.

Realizing that such a vast programme could not be achieved by any one actor or 
in a short time, the General Assembly called for a Global Movement for a Culture of
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Peace, involving the United Nations, the Member'States and the Civil Society, beginning 
with the International Year for the Culture of Peace (2000) and continuing during the 
International Decade for a Culture of Peace and Non-Violence for the Children of the 
World (2001-2010).

Today, I should like to give you a picture of the development of the Global 
Movement for a Culture of Peace after its first year. True, it is still a baby, but it is a 
healthy baby with a big family of support and brilliant future before it.

First, I am pleased to bring you the good news that the culture of peace is given a 
high priority in the draft Medium-Term Strategy for UNESCO for the next six years, in 
the strategy document which we call the 31 C/4.

From a sociological point of view, the development of a social movements needs 
three things: common values; coordinated actions; and the consciousness of those who 
participate. Today I should like to discuss the global movement for a culture of peace in 
terms of these three things:

1) the commitment of individuals to the values of a culture of peace by signing the 
Manifesto 2000;

2) the development of partnerships for actions for a culture of peace with schools, 
associations, cities, etc. throughout the world; and

3) the development of Internet communication systems for the culture of peace and 
non-violence which develop the consciousness of participants in the global 
movement..
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1. The Manifesto 2000-. More than 74 million people have now signed the 
Manifesto 2000. Countries -with more than one million signatures come from every 
region of the world, for example: (

From Asia: India, Republic of Korea, Japan 
From Latin America: Brazil, Colombia 
From Africa: Kenya, Algeria

The Manifesto 2000 is important because it puts the global movement on a strong 
basis of universal values that are important for everyday life. Each person signing the 
Manifesto promises to follow these principles in their family, school, workplace and 
community.

!

The values of a culture of peace are especially important at this moment of 
history. Intolerance, lawlessness, violence, consumerism, these are urgent problems for 
every country in the world, whether rich or poor, North or South.

During the Decade, we are encouraging our partners to introduce the Manifesto 
2000 into curricula, lesson plans and other educational initiatives, both in schools and in
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the commu °'t ^r°®rarnmes’ so ^at ^ becomes part of the permanent educational life of

• o 2j Partnerships through the world. The global movement for a culture of peace 
gran alliance of existing movements. Its strength comes from the number and range 

ot its partners at all levels, international, national and local.

By the end of the International Year, we have counted 180 international NGOs as
partners, and thousands of local associations and NGOs, schools, universities, cities,
enterprises, media organizations and parliamentary associations in almost every country
ot the world. At a national level this is coordinated by national focal points; here in the
t  by the NationaI Commission for UNESCO and the Moscow office of
UNESCO.

gamfe, I am especially pleased to see that a number of these partners are here on the 
programme today: the Ministry of Education; Ministry of Nationalities; the Moscow City 

government; the Russian State Humanitarian University; the UNESCO Incorvuz Chair 
and Network; the Institute for a Culture of Peace in Kazan. Although I don’t see then- 
names on the programme, I know that there are also partnerships with the UN offices in 
Moscow, with the Institute for Youth, with UNESCO clubs and ASP and national 
schools, as well as with initiatives in many cities throughout your vast country.

■
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3. Internet communication systems. In order to remain involved and to 
continue their activities, participants in a social movement must see the effects of their 
actions and how many other people are joined with them. Sociologists call this the 
“social consciousness” of a movement. Each movement needs to develop its own 
independent communication system to this end.
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During the International Year for the Culture of Peace, we have developed a 
number of Internet tools for the global Imovement. The one that I consider to be the most 
important is called CPNN. Many of you are already familiar with this because the 

^Website of the Russian office of UNESCO takes part in the CPNN network. In fact, in 
» ome ways the Moscow Website is the most advanced of its kind in the world. I would 

like to give you the latest news about the CPNN network in the rest of the world. In 
addition to Moscow, there are now CPNN sites in Australia, South America, France, 
Spain, Jordan, Japan and China. In the next few months we expect to link all of them 
into a global, multi-lingual network. Each site will translate one story a week into 
English to put on the central site in Australia, and will translate one story from the 
Australia site into the language of their site. That means that the Moscow site will get at 
least one new story each week translated into Russian and originating from a Chinese, 
Japanese, English, French, Spanish or Arabic site. At the same time the other sites will 
begin to put stories on line in their own languages that come originally from here in the 
Russian Federation. In this way, the global movement for a culture of peace and non-
violence will have its own global news and information service for a culture of peace and 
non-violence.

;
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Now that I have brought you ’some news from the global movement, I am looking 
forward to hearing about the development of this movement in the Russian Federation. 
The Russian project is one of the pioneer projects for a culture of peace, and I expect that 
you will continue to lead the way for the rest of the world.

Thank you for your attention.
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IInry6oKoyBa>KaeMbiH ripeAce^aTejib Komh c c h h  Po c c h h c k o h  OeAepaunn 

no aejiaM IOHECKO,

rjiy6oKoyBa)fcaeMbiH rocnoAHH Perrop.

npeacTaBHTejiH Ka^eiip IOHECKO,
Aoporne Apy3ba h  Kojuiern,

;

yBa^caeMbie

MHe oMeHb npaaxHo ceroAHa, npejncTaBjiHTb FSHepanbHoro /pipeicropa 

Ha 3TOM BaacHOM MeponpHaTHH, r«e oScyacAaiOTca BonpocbiIOHECKO

peajiH3apHH MeacAyHapoAHoro ro^a Kyjibiypbi MHpa h nepcneKTHBbi
Meac^yHapoAHoro AecaTitrreTHa

13 (ipiTH a a  t j  a t o  r o) ceHTa6pa 1999 (Tbicana 

roAa, PeHepajibHaa AccaM6jiea OOH

;AeBHTbCOT AeBAHOCTO AeBHTOTO) i

\npHHajia Ba^KHenimiH AOKyMeHT - 

AeKJiapamco h  nporpaMMy AeficTBHH b  o6jiacra KyjibTypbi MHpa. TeHepajibHaa 

AccaMOJiea npH3Hana, h t o mh p s t o 6oAbme, neM OTcyTCTBHe BoopyaceHHbix

KOH^JTKKTOB, 3TO -

i
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COCTOflHHe COUHaJIbHOH CnpaBeAJIHBOCTH, B KOTOpOM BCe 

HCTOKH BOHH 3aMemaiOTCtf IZeHHOCTHMH

■

f

H HOpMaMH KyjIbTypBI MHpa H
:\HeHaCHJIRH.
IA

AHTHKyjibTypa i 
BOHHfel H HaCHJIHfl

KyjibTypa MHpa h  HeHaciunm

1. BjiacTb, 6a3HpyK)Lo;aHCH Ha 

MOHOnOJEHH CHJIH

■

06pa30BaHne b  Ayxe KyjibTypbi MHpa

2. SKcnAyaTaana jnoAeii h
npHpoAbi

PaBHOyCTOHHHBOe p33BHTHe

3. BceoGipne npaBa HeaoBeKa
PaBHonpaBHe my h c h h h  h  acerngHH
fleMOKpaTHnecKoe yaacTne rpaacAaH

« « «

4. JOMHHHpOBaHHe MyaCHHHbl 
ABTopHTapHaa copHajibHaa5. ;
CTpyicrypa

6. Q6pa3 Bpara TPAepaHTHOCTb H COAHAapHOCTb 

Cbo 6o a h b ih noTOK h o 6mc h  

iffl^opMapneH
CeicpeTHOCTb h  nponaraHAa7. '■

8. BoopymeHHe Pa3opy>i<eHHe



2. BTopoe. IlapTHepcTBo no BceMy Mnpy
»

rjio6ajn>Hoe ^BKracemie 3a KyjiBTypy MHpa 

cyipecTByiomHX pb h jk c h h h . Oh nojiynaeT c b o io cmiy o t  HHCJia h c^epti 

^eaTejiLHOCTH c b o h x napraepoB Ha Bcex ypoBHax: MOKpyHapopHOM, 

HapHOHaJIBHOM H JIOKaJILHOM.

3TO MOIHHBIH 3JIL3HC

K KOHuy MeacpyHapopHoro ropa, IOHECKO HacHHTana b pa,ny c b o h x  

napTHepoB 180 MOKpyHapopHBix HQO, t b ic h h h  mc c t h b ix  accoiiHaiiHH h  ECHO, 

IHKOJI, yHHBepCHTCTOB, ropopOB, npejinpHHTHH, Cpe/ICTB MaCCOBOH 

HHcJjopMapHH, napjiaMeHTCKHx accoiiHaiiHH h o h t h  b Kaac^on CTpaHe MHpa. Ha 

HapHOHaJIBHOM ypOBHe 3T0 KOOpflHHHpyeTCa HapHOHaJIBHBIMH peHTpaMH, B 

Po c c h h - KoMHCCHen Po c c h h c k o h OepepaiiHH no pejiaM IOHECKO h  

Mo c k o b c k h m  Eiopo IOHECKO.

Mh c  ocoSeHHO npHamo b h u c t b  b  s t o m 3ajre Hainnx napTHepoB:

- MHHHCTepcTBO oSpaaoBaHHH Po c c h h ,

- MHHHCTepcTBO no penaM HaHHOHajiBHOCTeS Po c c h

- MoCKOBCKOe npaBHTeJIBCTBO,

- PoCCHHCKHH TOCypapCTBeHHBIH FyMaHHTapHBIH YHHBepCHTeT,
l *

- KopnopapHK) «HHKOPBy3»,

- Ka3aHCKHH HHCTHTyT KyjIBTypBI MHpa,

E 3Haio, h t o  3pecB Taioxe HaxopaTca Harnn napraepBi H3 OOH, npepcTaBHTejiH 

KJiy6oB IOHECKO, npoeicra AccopHHpoBaHHBie h ik o j ib i IOHECKO, HHCTHTyTa 

MOJIOpe>KH, e/IHHOMHnineHHHKH H3 MHOrHX MeCT BarneH OrpOMHOH CTpaHBl6
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Lj3. TpeTbe. KoMMyHHKannoHHBie cncTeMbi HHTepHeT

JXJia Toro, h t o 6b i ocTaBaTBca b o b j ic h c h h b imh  b npopecc h  npopojDKaTB c b o io  

peanrejiBHOCTB, nap-mepBi o6ui;ecTBeHHBix h b h jk c h h h  po jd k h b i b h pc t b sc^eicr 

HX peaTejIBHOCTH H pOCT HHCJia epHHOMWUIJieHHHKOB. CopHOJTOrH Ha3BIBaiOT




